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Livestock Technician

Revision Guide

Y

7

& “Build your revision like a funnel — start wide with full notes, narrow it down to a clear guide,

then finish with a short summary to keep the key points sharp for your practical.”

@ Health, Safety & Biosecurity
What you need to know (K1, K3, K6, K7, K11, K15)
e Legal duties: H&S at Work Act, PUWER, and risk assessment procedures.
e Know zoonoses & notifiable diseases (TB, Salmonella, etc.) — these affect handling, recording
& reporting.
o Safe working systems — machinery checks, PPE, handling routes, manure management =
welfare + biosecurity.
What you need to be able to do (S1, S6, S10, S11)
e Plan—-Do—Check-Act risk assessments before tasks.
e Complete pre-op checks on machinery/vehicles; maintain safe loading/unloading.
e Create and follow movement/biosecurity plans — clean, disinfect, record.

e Handle livestock calmly with minimal stress using correct equipment.

y; 2. Animal Nutrition & Welfare

What you need to know (K2, K9, K16)
e Understand ruminant vs monogastric digestion.
e Know feed categories (forage, concentrates, minerals), quality indicators (DM, ME, protein).
e Remember the Five Welfare Needs:
1. Environment
2. Diet & Water
3. Behaviour
4. Social grouping
5. Protection from harm (inc. euthanasia)

What you need to be able to do (S2, S3, S9)
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e Calculate feed cost per head/day; check against expected output.
e Inspect feed quality — smell, mould, heating, texture.
e Walk paddocks; measure sward height and assess forage quality vs animal needs.

e Record performance data (milk yield, weight gain) to spot nutrition issues.

Breeding, Reproduction & Health Planning
What you need to know (K4, K8)
e Breeding cycles and indicators of heat, service, and gestation.
e Pre/post-parturition care, vaccinations, and biosecurity in breeding management.
e Health planning based on herd data and disease risk.
What you need to be able to do (54, S8, S15)
e Run a breeding checklist (BCS, fertility, vaccinations, records).
e Write, monitor & update herd health and welfare plans.

e Recognise when euthanasia is required and follow legal & welfare procedures.

#% Technology, Vehicles & Equipment
What you need to know (K5, K15)
e Understand benefits and operation of modern tech (robotic milking, EID, GPS).
e Maintenance and safety of tractors, ATVs, and attachments.
What you need to be able to do (S5, S6)
e Operate and maintain machinery safely; do pre-use checks.
e Use and interpret data from sensors, collars, and recording systems.

e Adjust handling based on terrain, conditions, and load.

Il
What you need to know (K3, K12, K13, K14)
e Legal record keeping (movements, treatments, feed, breeding).
e Market forces and welfare codes that influence production.
o Identify key stakeholders (vets, buyers, processors, regulators).
What you need to be able to do (S3, S12, S13, S14)
e Keep daily logs and trend records (SCC, growth, mortality).

e Respond to market signals with operational changes.
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e Record stakeholder communications and actions taken.

e Select and prepare animals for market to meet buyer specs.

@ Sustainability & Wider Impact
What you need to know (K17)

e Environmental, social & economic impact of on-farm practices.

e How livestock farming supports sustainability goals (soil health, emissions, welfare standards).
What you need to be able to do (57, S9)

e Link daily KPIs (feed conversion, mortality, yield) to sustainable practice.

e Adjust feeding, housing or waste management to reduce impact.

Practical Tasks

Combine Knowledge: Nutrition (K2, K9, K16)
Combine Skills: Feed costing, record keeping (S2, S3, S9)
Checklist

Define group & demand.

Estimate intake x days.

Inspect feed quality (DM, smell, mould).

Compare nutrients to spec.

1.
2
3
4
5. Check storage & contamination risks.
6. Calculate days of feed available.

7. Review cost per tonne & performance.
8. Record findings & plan actions.

1. Pitfalls: Ignoring DM, not accounting for group differences, forgetting water supply.

Combine Knowledge: Breeding & Business Context (K4, K12—-14)
Combine Skills: Selection & communication (513, S14)
Checklist

1. Confirm business spec (weight, BCS, breed).

2. Identify and check candidate animals.
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3. Physical checks: BCS, mobility, health.
4. Prepare documentation (EID, passports, movement).
5. Allocate staff, transport, holding area.
6. Communicate plan to all involved.
7. Final checks — fit for travel, withdrawal periods.

1. Pitfalls: Missing paperwork, over-stressed animals, ignoring biosecurity.

Combine Knowledge: Health & Safety + Welfare (K1, K6, K16)
Combine Skills: Handling, teamwork, records (S1, S10, S11, S15)
Checklist

Plan route, roles, PPE, emergency procedures.

Inspect handling system (race, crush, gates).

Handle calmly, within animals’ flight zone.

Restrain appropriately (species/task).

Apply treatment, record dose/operator/time.

Observe for stress/injury post-release.

N o uv  w nNoe

Clean & record completion.

1. Pitfalls: Poor planning, unclear signals, excessive restraint.

Test yourself — answer in 10 seconds:

Steps of a livestock task risk assessment?
Three signs of poor-quality feed?

Four items on a cattle movement doc?

Two measures of forage quality?

ARSI A o

Three checks before operating a tractor?
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Practical Task List

Task Task Name
Task 1 Assess feed supply regarding its quality and quantity for purpose.
Task 2 Select livestock to meet a business purpose specification, prepare documentation and

allocate resources. For example, for internal transfer, external sale or readiness for joining

the breeding or milking herd/flock.

Task 3 Safely and effectively process a group of 5 livestock animals working with others to move,
handle and restrain them sufficiently to conduct health checks and prepare for

treatments.

Task 1 Brief

The Apprentice will be required to complete a verbal risk assessment and select appropriate PPE for
the task.

The Apprentice will need to identify a range of relevant livestock feeds both produced on farm and
bought in that are used within the business. They will demonstrate a knowledge of the desired
quality and quantity requirements for a range of feeds.

The Apprentice should demonstrate a clear understanding of the nutritional requirements of
livestock, explaining how these requirements are met on farm, through the quality and quantity of
feed to provide nutritional support and performance to business KPI (key performance indicators).
The Apprentice will need to demonstrate how they manage, monitor and evaluate the financial
viability of different diets effectively for the livestock they are working with.

The current feed policy should be reviewed, with suggestions for improvement to enhance livestock
performance.

Assistance from others can be sought if required but the Apprentice should lead and guide any other

people involved and not receive guidance from them.
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Practical Observation Tasks - Grade Descriptors

Use the grade descriptors to see what your assessor is looking for and how you can show your best

work during practical tasks and professional discussions.

Task 1 PASS DISTINCTION

Identifies grasses, forage crops and Reviews current feed policy and identifies
bought-in feed correctly and describes ways in which it can be improved to

how they ensure the quality and enhance livestock performance.

quantity provides sufficient nutritional

support for the livestock species they

are working with to optimise

performance in accordance with KPI’s.

Demonstrates how they manage,
monitor and evaluate the financial
viability of different diets effectively for
the livestock they are working with.

”

% “Livestock Technician in Action: Guide to Passing Your EPA

E Assess Feed Supply — Quality & Quantity

@ What You're Being Assessed On
Your ability to check, describe, and evaluate the feeds used for livestock.
You’'ll show understanding of:

o Feed types (grass, forage, concentrates)

e Feed quality & quantity

e Nutritional needs of livestock

e Financial & performance impact (KPIs)

Pass Criteria
You can:
v~ |dentify different feed sources
e Grasses (ryegrass, clover etc.)
e Forage crops (maize, kale, beet)

e Bought-in feeds (concentrates, proteins, minerals)
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@, Describe how you make sure feed is:

e Good quality = check for mould, smell, colour, DM%, feed analysis

e Right quantity - ensure stock has enough all year round
Il Explain how feed supports livestock performance:

e Milkyield, growth rates, fertility, body condition
E#8 Show how you monitor cost-effectiveness:

e Compare diets for value and return

e Use farm data or feed budgets to evaluate financial viability
@) Tip: Link nutrition, feed planning, and performance records — that’s where you show real

technician-level understanding.

Distinction Criteria
You go beyond the basics:

Review the current feeding policy

e What’s working well?

e What could be better?
%’ Recommend improvements to boost performance:

e Balance rations for different stages

e Improve forage quality or timing of cuts

e Trial alternative feeds

e Reduce waste / improve efficiency

Example: “By analysing silage quality and introducing a higher-protein mix for growing cattle,
DLWG could increase by 0.2kg/day.”
Other Aims of diet might be: eg DLWG, finish weight, grading, milk yield etc Feeding for pregnancy
expected numbers Condition score aimed for lambing and how achieve that
KPIs Lambing %, DLWG, milk yield, milk constituents, margins over concentrates, or bought in feed.

Litter size, FCR, DLWG
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Task 2 Brief

Select livestock to meet a business purpose specification, prepare documentation and allocate
resources. For example, for internal transfer, external sale or readiness for joining the breeding or
milking herd/flock

The Apprentice will select livestock to meet a business purpose specification (internal transfer,
external sale or readiness for joining the breeding or milking herd/flock) they will prepare required
documentation and allocate resources.

The Apprentice will verbally assess the risks of carrying out this task, relay any risks to the IEPA (and
other staff if appropriate) and implement ways of reducing those risks.

The Apprentice to demonstrate customer focus in the accurate selection and preparation of livestock
to meet the identified purpose.

The Apprentice will plan the movement of livestock in line with the biosecurity policy and health and
safety requirements. This will include preparing accurate documentation and allocation of resources.
Finally, the Apprentice should evaluate their risk assessment and suggest areas to improve to the
I[EPA.

Assistance from others can be sought if required but the Apprentice should lead and guide any other people involved and

not receive guidance from them

Practical Observation Tasks - Grade Descriptors

Use the grade descriptors to see what your assessor is looking for and how you can show your best

work during practical tasks and professional discussions.

Task 2 PASS DISTINCTION

Demonstrates customer focus and the  Evaluates the effectiveness of their risk
accurate selection and preparation of  assessment on completion of the tasks
Handle livestock to meet the identified and suggests areas for improvement.
business purpose specification, in

accordance with health and safety

for Health requirements.

Livestock

Plans the movement of livestock in line

Checks or

with the biosecurity policy and health
Treatments and safety requirements including
preparing accurate documentation
and allocation of resources..

= “Livestock Technician in Action: Guide to Passing Your EPA”
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(e.q. for internal transfer, external sale, or readiness for joining the breeding or milking herd/flock)

© What You’re Being Assessed On
You’ll be assessed on how effectively you:
e ™ Select and prepare livestock that meet a specific business purpose (e.g. sale, breeding,
milking).
e n Follow health, safety, and biosecurity procedures during handling and movement.
. Complete and prepare accurate documentation and allocate the correct resources (staff,
equipment, transport).

. Evaluate your risk assessment after the task and identify potential improvements.

PASS
Demonstrates customer focus and accurate selection and preparation of livestock to meet the
identified business purpose, in accordance with health and safety requirements.
Plans the movement of livestock in line with the biosecurity policy and H&S requirements, including
preparing accurate documentation and allocating resources effectively.
To achieve this, | can:

e " Select livestock that meet the purpose (weight, breed, condition, readiness).

o & Follow all H&S and biosecurity protocols — correct PPE, clean equipment, safe handling.

. Complete movement and health documents accurately and on time.

e &l Allocate people, transport, and facilities efficiently and safely.

<7 DISTINCTION

Evaluates the effectiveness of their risk assessment once the task is complete and identifies areas for
improvement.
To go further, | can:

o @ Reflect on what worked well and what could be improved.

. Suggest ways to improve safety, efficiency, and animal welfare.

o @ Explain how my changes could make future selections or movements smoother.
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* Quick Self-Check
Question Tick
M Did | select livestock that meet the business purpose accurately?
Are all records, tags, and documents correct and complete?
& Did I follow all H&S and biosecurity measures?
«%6 Were resources used safely and efficiently?

Have | reviewed and improved my risk assessment?

Top Tip
“Your livestock choices should reflect both skill and understanding — every animal moved tells a

story about your attention to welfare, efficiency, and professionalism.”
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Task 3 Brief

Safely and effectively process a group of 5 animals through moving, handling and restraining them
with others sufficiently to conduct health checks and prepare them for treatments

Apprentice will need to process a group of 5 animals safely and effectively through moving, handling
and restraining them (with others) sufficiently to conduct health checks and prepare them for
treatments.

Apprentice should construct a dynamic risk assessment and plan for the task and relay this to the
IEPA and others communicating clearly and effectively for a team-based ethic. Any mitigations should
be put in place to ensure safe working.

5 animals should be moved, handled and restrained and the Apprentice should demonstrate actions
with livestock in line with high standards of welfare and biosecurity, monitoring their progress
throughout.

The Apprentice should accurately assess the current health status of livestock and implements,
manages or monitors and reviews in line with the health and welfare plan. Animals should be health
checked and prepared for treatment.

Findings on health should be relayed to the IEPA along with reflections on how effectively the

Apprentice worked with others, suggesting 2 areas of improvement.
Practical Observation Tasks - Grade Descriptors

Use the grade descriptors to see what your assessor is looking for and how you can show your best

work during practical tasks and professional discussions.

Task 3 PASS DISTINCTION
Safely implements, monitors and Reflects on how effectively they worked
reviews the movement of livestock at with others and suggests at least 2 areas

different stages of production, acting for development
responsibly to provide high standards

of welfare and biosecurity throughout

the process, and communicating clearly

and effectively with others,

Select

V=5 iels ¢ demonstrating a team-based work
ethic.

Accurately assesses the current health
status of livestock and implements,
manages, monitors and reviews the
health and welfare plan..
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= “Livestock Technician in Action: Guide to Passing Your EPA

Task: Moving, Handling & Restraining Animals

© What You’re Being Assessed On
You’ll be judged on how safely and effectively you can:
. Move, handle, and restrain a small group of animals (around 5).
. Work confidently with others to get the job done.
. Keep welfare, safety, and biosecurity top priority.
. Check animals’ health and get them ready for treatments.

Think calm animals, confident teamwork, and clear communication!

B The Task
Safely and effectively process a group of 5 animals through:
e &% Moving — guiding animals from one area to another smoothly and safely.
« “ Handling & Restraining — using correct techniques and equipment.
e . Health Checks & Prep for Treatment — assessing condition, temperature, ID, etc.

You’ll do this as part of a team, showing professionalism and care for the animals at all times.

@ Pass Criteria
To achieve a Pass, you must show that you can:

e 0 Move livestock safely at different stages (weaned, breeding, finishing, etc.)

¥ Maintain welfare & biosecurity (clean kit, PPE, correct handling).

. Work well with others — clear communication and teamwork.

{n» Accurately assess animal health, and follow the health and welfare plan effectively.

. * Monitor and review your approach as you go.

= Show confidence, control, and good stockmanship!

@ Distinction Criteria
To go for Distinction, you should also:

« @ Reflect on how effectively you worked with others.
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. Identify at least two areas you could improve (e.g. smoother communication, positioning,
timing, calmness).

= Show that you’re thinking like a professional — always learning and improving.

@ Top Tips
e Stay calm —animals mirror your energy.
e Communicate before you move — plan, don’t panic.
e Check your environment and exits before starting.
e Handle animals with respect — confidence, not force.

e Keep biosecurity tight — change PPE if moving between groups.
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Professional Discussion

Duration of 60 minutes (+/- 10%).

The IEPA will select questions from a question bank based on their appraisal of the portfolio.

A minimum of one to three questions per knowledge, skill, and behaviour topic area (a total of twelve
guestions) will be asked with appropriate follow-up questions as needed to confirm the Apprentice’s
knowledge, skills, and behaviours.

= “Livestock Technician in Action: Guide to Passing Your EPA”

S

“What you'll be asked about, what to revise, and how to show you know your stuff!”
Your Professional Discussion (PD) is your chance to talk through what you do and know as a Livestock
Technician.
Think of it like a professional conversation where you show:
e You understand why you do things,
e You can explain your decisions,
e And you can link it all to good farming practice, safety, welfare, and performance.

Below is what you'll need to know and be ready to talk about

£} Unit Management
What it’s about:
Running your livestock unit safely, efficiently, and with welfare and performance front of mind.
M\ K7 — Health, Safety & Welfare Plans
Know how to:
e Write or follow a H&S plan for the unit — what are your priorities (e.g. animal handling,
chemical safety, machinery)?
e Spot zoonotic diseases (passed to humans, e.g. leptospirosis, ringworm) and notifiable
diseases (must be reported, e.g. BSE, TB, Foot & Mouth).
e Explain how these impact both animal and human health.
®. Expect questions like:
“How do you keep your unit safe and healthy for both staff and livestock?”
“Can you give an example of a zoonotic disease and how you manage the risk?”

“What’s in your farm’s welfare plan and how do you monitor it?”
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lal S3 — Production Records

Show that you can:
e Keep and interpret records (digital or paper).
e Use them to improve performance — e.g. calving intervals, growth rates, feed conversion.
e Understand how record-keeping helps with compliance (Red Tractor, DEFRA, assurance

schemes).
$. They might ask:
“How do you use production data to make decisions?”

“What sort of records do you keep and why?”

& S7 - Daily Unit Management

Be ready to discuss:
e Planning staff and key tasks to hit your KPIs (growth rates, fertility, mortality).
e Keeping within welfare codes and legislation (e.g. transport, housing, lighting, bedding).
e Managing biosecurity and seasonal pressures.

®. Possible questions:

“How do you plan daily or weekly tasks on your unit?”

“How do you make sure welfare standards are met every day?”

B3 Industry & Stakeholder Engagement
What it’s about:
Understanding the bigger picture — markets, legislation, and working with people inside and outside
the farm.
L£¥ K12 — Market Factors
Know about:
e How price changes, legislation, or supply chain demands affect your business.
e Examples like milk price fluctuations, grain costs, Red Tractor updates, or new environmental
rules.
$. They may ask:

“How do changing market prices or assurance schemes affect decisions on your farm?”
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%> K13 & S13 —Stakeholders
Understand who the stakeholders are:

e Internal: owners, managers, colleagues.

e External: vets, feed reps, buyers, DEFRA, assurance bodies.
Be able to explain how you communicate with them and build relationships that help the business
succeed.
®. They could ask:
“Who do you liaise with outside the business and why?”

“Can you give an example of teamwork or partnership that improved performance?”

) 512 — Implementing Change

Show you can adapt to new rules, prices, or tech.

Maybe you changed feed sourcing, housing layout, or record systems due to new legislation or costs.
®. Question examples:

“How have you adapted to a new policy or change in supply chain requirements?”

B7 & B9 — Communication & Teamwork
You’ll be marked on how clearly and positively you communicate.
Show that you:

e Give and receive info accurately and on time.

e Work proactively with others (not waiting to be told).
®. Expect something like:

“Can you describe how you worked with your team to solve a problem?”

&% [EJ Vehicle Safety
What it’s about:
Being competent, safe, and adaptable when operating farm vehicles.
@) K15 - Operating Knowledge
Know the rules and instructions for tractors, ATVs, and quads:
e Daily checks, safe loading, towing limits, ROPS, PPE.
e Licensing and training requirements.

S6 — Vehicle Operation
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Show you can:

e Prepare, maintain, and operate vehicles in different ground conditions.

e Choose the right attachment for the job and keep everything maintained safely.
... B5 — Adaptability
Explain how you handle changing conditions, e.g. weather, muddy ground, breakdowns, new tech.
$. They might ask:
“How do you ensure safe operation of vehicles?”
“What checks do you carry out before using equipment?”

“How have you adapted your work to different conditions?”

3 Livestock Management
What it’s about:
The practical side of managing, breeding, and caring for livestock.
" S4 — Breeding Plans
Know how to:
e Implement and monitor a breeding plan.
e Select stock fit for breeding, check body condition, track fertility and performance.
' S5 — Using Technology
Be able to give examples of tech used for health and performance:
e EID, milk recording, weight tracking apps, GPS or robotic systems.
e Show how this improves decisions and animal welfare.
S11 — Cleaning & Accommodation
Explain how you plan cleaning, muck management, and disinfection, and how this keeps stock
healthy.
®: Possible PD prompts:
“How do you monitor breeding performance on your farm?”
“What technology do you use to manage livestock?”

“How do you manage housing hygiene and muck?”

") B Euthanasia & Welfare

@ K16 —The 5 Welfare Needs

Be able to name and explain them:
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Suitable environment
Suitable diet (and water)
Normal behaviour patterns

Appropriate social grouping

A e

Protection from pain, suffering, injury, disease
Also know:
e When euthanasia is necessary (illness, injury, suffering).
e Who to contact (vet, manager).
e Paperwork and how you ensure it’s done correctly and compassionately.
$. Expect questions like:
“How do you decide when euthanasia is necessary?”

“What do you do to make sure welfare needs are always met?”

© I3 professional Development & Sustainability
& K17 —Sustainability
Understand how farm work impacts:
e The environment (e.g. nutrient management, emissions, soil health),
e The economy (profitability, efficiency), and
e Society (public perception, rural employment).
You should show awareness of government sustainability goals (e.g. environmental land
management schemes).
I B4 - Continuous Professional Development (CPD)

Show that you take responsibility for your own learning — attending training, reading updates,

learning from experience.
$. They might ask:
“How have you developed your skills recently?”

“What sustainability practices are you involved in?”

Tips for the Professional Discussion
Be specific — use examples from your own farm.
Use “I” statements: “/ implemented...”, “I checked...”, “I planned...”

Link back to welfare, safety, and performance.
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Show awareness of the wider industry (market, environment, welfare codes).
Keep it conversational — you’re explaining, not reciting.

What it will cover - in detail.

Don’t worry about this if you have followed and understood

= “Livestock Technician in Action: Guide to Passing Your EPA”

K7 How to prepare and implement health and safety and welfare plans and schedules, identifying
priorities, resources required and critical activities to achieve desired KPI’s, including identification of
Zoonotic, non- zoonotic and notifiable diseases (for example BSE) and their impact on human health.

S3 Maintain, analyse and utilise production records (both written and digital) to improve productivity
and aid compliance.

S7 Carry out day to day management of unit conforming to current welfare legislation and current

industry welfare codes, including planning for personnel and undertake key activities, to meet KPI’s.

K12 The market factors such as price, supply chain requirements, new legislation and relevant
industry welfare codes, and the impact these have on the business.

K13 Range of stakeholders relevant to the farm business and their potential impact on business
success.

S12 Implement changes to policy and working practice, based on farm factors such as price, supply
chain requirements and new legislation.

S13 Establish and maintain relationships with stakeholders to support business operation and
development.

B7 Able to give/receive information accurately, timely and in a positive manner.

B9 Work proactively with internal and external people to achieve positive outcomes.

K15 Operating instructions and legal requirements for operating commonly used farm vehicles with a
range of attachments. For example, tractor, ATV, quad bike.

S6 Prepare, maintain and operate farm vehicles, and attachments, in different environmental and
ground conditions.

B5 Able to adapt to change in conditions, technologies, situations and work environments.

S4 Implement breeding plan, monitor and manage the physical condition and check that selected

stock are in the correct condition for breeding
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S5 Use the most appropriate technology or digital system (for example, robotic milking, EID tagging, GPS
tracking) to ensure that livestock performance is optimised, and its health and welfare is maintained.
S11 Plan and implement cleaning procedures across the livestock unit, including management of manure and

manage livestock in accommodation

K16 The 5 welfare needs of animals: a. its need for a suitable environment b. its need for a suitable
diet (and water) c. Its need to exhibit normal behaviour patterns d. any need to be housed with, or
apart from, other animals in appropriate social groupings e. its need to be protected from fear, pain,
suffering, injury and disease (including the different methods of euthanasia depending on livestock
species).

S15 Identify need for euthanasia, contact relevant professionals and complete necessary paperwork.

B8 Ability to use own initiative and know when to seek help.

K17 Impact of farm working practices on social, economic and environmental sustainability, including
a basic understanding of how to contribute to government-led sustainability targets.

B4 Proactively undertakes continuous professional development
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PASS DISTINCTION

Describes how they maintain and utilise both written and electronic production
records to aid compliance and how they have analysed them to improve
productivity. (S3)

Explains how they plan the day-to-day management of their unit and
undertake key activities to ensure KPIs are met, including identifying priorities
and planning personnel resources effectively.

Describes how they ensure their unit complies with health and welfare codes
and legislation including identification of zoonotic, non-zoonotic and notifiable
diseases and explaining their impact on human health. (K7, S7)

Describes how they have implemented effective changes to policy and working
practices, giving and receiving information timely and accurately in response
to market factors and legislation that are causing changes to the livestock
industry. (K12, S12, B7)

Describes how they have worked proactively with internal and external people
to establish and maintain professional relationships with relevant
stakeholders, to support business operations and achieve positive
developments. (K13, S13, B9)

Describes how they have safely prepared, maintained, and operated farm
vehicles and attachments, including adapting to changes in ground conditions,
technologies, situations and working environments, to achieve a positive
result. (S6, K15, B5)

Describes how they have implemented an effective breeding plan to monitor
and manage the physical condition of the livestock and ensure they are in
correct condition for breeding. (54)

Describes how they use the most appropriate technology or digital system to
ensure that livestock health and welfare are maintained and performance
optimised. (S5)

Describes how they manage livestock in accommodation including how they
plan and implement cleaning procedures, including manure management, for
optimal health and business performance. (S11)

Explains when the 5 welfare needs are not being met and how they identified
the need for euthanasia in their workplace, describing when they have
contacted relevant professionals and completed the necessary paperwork
accurately, explaining how they used their own initiative and when they
needed to seek help. (K16, S15, B8)

Describes how they are proactively and continuously developing their
professional knowledge and skills including in relation to the impact farm
working practices have on social, economic, and environmental sustainability,
and how they can contribute to government-led sustainability targets. (K17,
B4).

In addition to pass criteria.

Explains the importance of planning
day-to-day duties and communicating
clearly with personnel resources, and
the risks if this is not done effectively.
(57)

Explains how and why changes to the
market and legislation are creating
short- and long-term changes to the
industry. (512)

Describes why stakeholder engagement
is important for farm business
development. (513)

Explains the correlation between the use
and maintenance of farm vehicles and
the efficiency and profitability of the
farm business and how they take these
considerations into account when
planning their day-to-day duties. (S6)

Explains the impact on the business if
breeding plans are not accurate or not
implemented effectively. (S4)
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